
 
 

Appendix C – Fuel Benefits for Lease Cars 

If you have the use of a Lease Car provided by the CCG (this includes both a Supported 

Lease car, and a Benefit Lease car) you should be aware that any reimbursement of fuel for 

private motoring for the lease vehicle would cause you to incur the full car fuel benefit for 

income tax purposes. The car fuel benefit is arrived at by multiplying a fixed amount (£20,200 

in 2012/13) by the emissions percentage of your car.  

For example, if the emissions percentage is 20% the benefit to be charged to tax would be 

£4040. If you pay basic rate tax at 20%, the charge to you would be £808. 

CO2 bandings can be found on the HMRC website, and if you ask for a lease car quote, will 

be identified on your quotation. 

It is therefore important to ensure that you correctly identify business journeys when making 

expenses claims and that you do not claim for ordinary commuting or private journeys 

(including excess travel – see the Travel Expenses and Subsistence policy) made using the 

lease car, if you wish to avoid the car fuel benefit charge. 

The CCG will levy the appropriate level of tax based on the information provided, and you will 

be required to identify any mileage that you claim as either business or excess mileage on 

your expense claim forms. The following documents are attached to try to give a simple 

explanation of when expenses class as business expenses (and are not taxable). In all other 

cases they should be treated as taxable, and claimed as excess mileage. 

Travel Expenses – The Tax Rules 

You may have more than one workplace if you work across the CCGs sites and therefore 

need to consider how the tax rules apply to your circumstances. It is important that you 

correctly categorise travel when claiming expenses otherwise you could become personally 

liable for any tax liabilities arising if challenged by HM Revenue & Customs. National 

insurance contributions are also due on taxable expenses reimbursed. The tax rules, in brief, 

are explained as follows: 

If you are required to attend one or more of the CCGs locations on a regular basis in order to 

carry out your routine duties (as opposed to attendance solely to perform a task of limited 

duration or for some other temporary purpose) and this follows a set pattern, i.e. fixed days / 

hours of each week, then each location will be regarded as a “permanent workplace” for the 

purposes of the tax rules. Travel between a permanent workplace and home is ordinary 

commuting (private travel) and is not allowable for tax relief. Any payment made for this 

mileage would be Excess Mileage, and trigger the Lease Car Fuel Benefit. 

Emergency “Call Out” -The only exception to the above rule is where you are responding to 

an emergency and give advice on handling the emergency before starting your journey and 

have a continuing responsibility for the emergency whilst travelling; in which case such travel 

can be treated as business travel. More detail on call outs is given below. 



 
If you are required to attend a place in order to perform a task of limited duration or for some 

other temporary purpose i.e. an assignment or secondment for a fixed term, or simply a visit 

for a meeting or consultation, then that location is regarded as a “temporary workplace” for 

the purposes of the tax rules. Travel between a temporary workplace and home is business 

travel and is allowable for tax relief. 

However, if you were engaged under a fixed term contract, it is not considered to be of a 

limited duration or for a temporary purpose if attendance at the workplace is for all or almost 

all of the employment and the workplace is therefore regarded as a permanent workplace. 

Similarly, if you have spent, or are likely to spend 40% or more of your working time at a 

temporary workplace over a period that lasts, or is likely to last, more than 24 months, then 

that workplace should be regarded as a permanent workplace. Travel between a permanent 

workplace and home is ordinary commuting (private travel) and is not allowable for tax relief. 

If you travel between workplaces this is business travel and is allowable for tax relief. 

However, if you travel between any workplace with the CCG and a workplace of another 

employer, any travel between the two is private travel and is not allowable for tax relief (this 

may the case where you also hold an employment with another CCG). 

A commuting journey cannot be turned into a business journey by stopping off at a temporary 

workplace on route for your convenience. You must be able to demonstrate that attendance 

at the temporary workplace is necessary for the performance of your duties. Similarly, where 

a temporary workplace is in the vicinity of your permanent workplace, so your commuting 

journey is significantly the same, you should treat any such journey as substantially ordinary 

commuting (private travel). 

Any journey between your home or a workplace with the CCG and a place where you do not 

have to be for work purposes should be treated as private travel and is not allowable for tax 

relief. 

 
Extract from the HMRC guidance on Qualifying Conditions for Emergency Call Out 

Emergency Call out expenses 

Employees sometimes have to travel to a permanent workplace unexpectedly or in an 

emergency. Where the cost of that journey would in normal circumstances not qualify for 

relief, it will not qualify for relief just because the journey was made in response to an 

emergency. It makes no difference if the journey takes place outside normal working hours or 

if the Employee is returning to the workplace having completed his or her normal duties 

there. 

Example: Isabel is required to be a key holder for her permanent workplace. One night she is 

called out by the police responding to a burglar alarm.  

Jonathon is a nurse who is called back to work to cover for a sick colleague. 



 
Neither Isabel nor Jonathon are entitled to relief for their journey from home because it is 

ordinary commuting. 

Exceptionally, where an Employee is obliged to perform duties at home and while travelling 

to an emergency at a permanent workplace, the travel may be regarded as travel between 

two workplaces. In such circumstances, the cost of that travel will qualify for relief. 

But to get relief all of the following conditions must be satisfied: 

The Employee has to give advice on handling the emergency before starting the journey, and 

Responsibility for those aspects appropriate to the Employees duties is accepted from that 

time, and 

The Employee has a continuing responsibility for the emergency whilst travelling to the 

workplace. 

An example of a qualifying emergency would be medical consultant, who takes control from 

the moment he gets the call in a life or limb situation, and continues to handle the emergency 

whilst travelling to his place of work. 


